[image: Screenshot 2023-10-26 at 12.24.03 PM]

L-1 Visa Guidance Sheet

I. Overview:
The L-1 visa facilitates the temporary transfer of key employees from a foreign company with certain capital ties to a related U.S. company. Its primary aim is to enable multinational companies to transfer personnel with specific skills, knowledge, or executive/managerial roles to U.S. offices. This visa streamlines the process for companies to maintain continuity, leverage specialized skills, or establish or expand their presence in the United States.

II. Eligibility:
· Employee Eligibility:
1. Managerial/Executive Role: Individuals seeking an L-1A visa must occupy managerial or executive roles. This involves overseeing an essential function or a major component of the company.
2. Specialized Knowledge: For L-1B visas, employees must possess specialized knowledge integral to the company's operations. This knowledge should be advanced or distinguished within the industry.
· Company Relationship:
1. The U.S. and foreign companies must prove that they have a special capital relationship, which could be a parent/subsidiary, branch office, or affiliate relationship. This ensures a genuine need for intra-company transfers.

III. Employer Eligibility:
For an employer to petition for an L-1 visa for an employee (as an example):
· The U.S. company must be a legal entity with a physical presence, such as an office or facility, in the United States.
· The employer must demonstrate a clear relationship with the foreign entity, typically established through organizational charts, financial documents, and other evidence confirming the capital ties between the U.S. and foreign company.

IV. L-1A vs. L-1B:
· L-1A: Reserved for managers or executives in a foreign company coming to the U.S. to oversee operations, manage a team, or direct an essential function.
· L-1B: Reserved for employees coming to the U.S. with specialized knowledge, including expertise in company-specific products, services, processes, or methodologies.

V. Extension Period:
· L-1A visa holders can stay initially for up to 3 years, extendable up to a maximum of 7 years.
· L-1B visa holders can stay initially for up to 3 years, extendable up to a maximum of 5 years.
· If the U.S. company has been in existence for less than one year, the period of stay is initially only allowed for one year.

VI. Benefits of L-1:
· Dependent Work Authorization: Spouses (L-2S visa holders) of L-1 visa holders are automatically authorized to work in the U.S.
· No Annual Cap: Unlike the H-1B visa and different visa categories, there’s no annual cap on the number of L-1 visas issued.
· Potential Green Card Path: L-1A visa holders may pursue a direct path to a green card (permanent residence) without the need of applying to the Department of Labor for the PERM application through the EB-1C immigrant visa category.

VII. Drawbacks Compared to Other Visa Types:
· Strict Eligibility Criteria: Limited to employees with specific roles (managers, executives, or those with specialized knowledge) within a qualifying company.
· Intra-Company Transfers Only: Unlike some work visas, L-1 visas are restricted to employees transferring within the same capital company or its related entities.
· Limited Path to Permanent Residency for L-1B Holders: As mentioned above, unlike the advantages that L-1A visa holders have, which clear the path to obtaining a green card, there is no such advantage against L-1B visa holders, which may make it more challenging to obtain permanent residency.

Please Note: This guidance sheet provides a broad overview of the L-1 visa process, but applicants should always refer to official USCIS guidelines and seek legal advice for case specific matters.
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